
The South Carolina Vocational Rehabilitation Department – A “Working” 
Solution
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People with disabilities want to be employed, educated and p p y ,
participate in the community.

29.5 million Americans ages 21-64 have disabilities. Only 41 
percent are employed.

In South Carolina, about 500,000 people aged 21-64 have a 
disability.
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One in five has not graduated from high school, compared with 
less than one in 10 adults without disabilities. Unemployment 
rates are about 60% (72% for those with severe disabilities). 
Home ownership rates are in the single digits. Computer usage 
and Internet access is half that of people without disabilities.
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Fantasy: People with disabilities can’t do the job. They will be 
more trouble than they are worth.

Fact: 72% of employers who have hired people with disabilities 
say it has had a favorable effect on their business. 87% would 
encourage other businesses to do the same.

Source: The Workforce Recruitment Program’s white paper 
Opening Doors, Creating Opportunities.
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Fantasy: Accommodating a person with a disability is complex 
and expensive.

Fact: Only 25% of all employees with disabilities require special 
accommodations. 66% of job accommodations cost less than 
$500. Every dollar spent on accommodations can generate up to 
$28 in benefits through tax credits and other programs for$28 in benefits through tax credits and other programs for 
qualifying companies. 

Source: Office of Disability Employment Policy’s “Cost and 
Benefits of Accommodations” based on data collected by the Job 
Accommodation Network.Accommodation Network.
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The mission of the South Carolina Vocational Rehabilitation 
Department is to Prepare and assist eligible South Carolinians 
with disabilities to achieve and maintain competitive employment.
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SCVRD provides specialized services to help clients with p p p
disabilities become employed (more than 130 disability types). 
We offer counseling, guidance, job readiness training and a 
variety of employment services. Each client’s plan is tailored to 
individual needs.
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Eligibility for services is straight forward. You must have a g y g
physical or mental impairment that hinders you from working, and 
you require and be able to benefit from VR services that would 
lead to gainful employment. SSI, SSDI recipients who intend to 
enter employment are presumed to be eligible.
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We have 19 area offices, 24 work training centers and 10 satellite , g
offices across the state. Each serves from one to four counties. 
These serve as the primary entry points for people with 
disabilities to receive services. They are strategically located so 
no client has to travel very far to access services.

These offices provide the basic services needed help a client find 
a vocational goal and get ready to go to work.
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Our Comprehensive Programs located in West Columbia and p g
Lyman provide specialized services to support the work of the 
local offices. These are primarily for clients with severe physical 
disabilities, providing a more Comprehensive Evaluation, 
Muscular Development, Rehabilitation Technology, and 
Information Technology Training. 

Occupational and physical therapy, classes in pain management, 
brain injury and nutrition counseling, and many other services 
help our clients assess their capabilities and establish vocational 
goals.
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Our alcohol and drug abuse treatment centers operate on exactly g p y
the same principle as our other services—that employment is an 
instrumental outcome for clients with addiction problems. Many 
people with other disabilities have substance abuse problems. 

These programs are a vital resource for employers throughout the p g p y g
state. Many clients referred for these services haven’t lost their 
jobs and are able to maintain their jobs utilizing our Job Retention 
Services. VR counselors follow up with them after their treatment 
to focus on their job retention or new job placement.
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At our 24 Work Training Centers, we provide on-site Evaluation, g , p ,
Job Preparedness Classes and Job Readiness Training by 
partnering with over 400 businesses statewide to execute 
contract work. This gives the business an outsource resource, 
and helps the clients gain valuable real work experience while 
they train.
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In addition to the Job Retention Services mentioned, we have a 
variety of benefits for businesses who partner with us.

We work with employers to match potential employees using our 
Career Connect system, which cross-references the details from 
the job posting with the profiles of our clients, allowing us to 
present the employer with several options. Our business partners 
lik thi b it th t f ti dlike this because it saves them a ton of time and money 
compared to posting on websites and wading through applicants.
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We also provide work-based training at local businesses in the p g
form of on-the-job, internship and apprenticeship training. These 
are up to three months, and give the client a chance to 
experience their chosen workplace, and the business a chance to 
see if the trainee might be a good fit for their organization.
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Once a client is hired, we follow up to make sure everything is 
going smoothly, and assist the business in securing their Work 
Opportunity Tax Credit if applicable. This provides up to $4,800 
for each client hired.

All this can be done with a single point of contact. Our Business 
D l t S i li t i t l ith thiDevelopment Specialists can assist an employer with everything 
from contracts in the Work Training Centers to job-matching,
internships and tax credits.
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All of these subjects can be explored more on our website at j p
www.scvrd.net, where you will also find contact information for 
each of our area offices.

There you’ll also find Employing Ability , a section of the VR 
website that offers businesses helpful and convenient information p
regarding employing people with disabilities. They can learn how 
to save their business time and money, explore the benefits of 
hiring someone with a disability, and meet their workforce needs.
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The results of these partnerships between individuals, 
communities, government and the private sector resulted in over 
5,000 clients securing competitive employment last year. That 
makes South Carolina’s VR system 4th in nation in rehabilitations 
per population. 

Not only that but these results were accomplished efficiently TheNot only that, but these results were accomplished efficiently. The 
average total cost per rehabilitation was $11,592, making our 
system the 3rd most cost-effective. 

In fact, employed clients repay $3.42 in taxes for every dollar 
spent on their rehabilitation, paying back the cost of their 

h bilit ti i j t 6 Th t’ 15 4% l t f trehabilitation in just 6 years. That’s a 15.4% annual rate of return 
on taxpayer investment.
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The ultimate benefit is simpler, and is one enjoyed by most if not p , j y y
all of us in this room – our jobs give us self-esteem, dignity and 
independence. They allow us to care for ourselves and our 
families. Doesn’t everyone deserve the chance to do that?
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The South Carolina Vocational Rehabilitation Department

www.scvrd.net

(800) 832-7526
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